
 

 
 
 
 

FCS POLICY ON SCHOOL EDUCATOR MISCONDUCT AND REPORTING INCIDENTS 
 

FCS holds its employees to the highest ethical and moral standards.  These standards 
correspond to stat DCF and DOE rules as well.  Employee misconduct toward students is not 
tolerated.  Examples of such misconduct are: 
 
OBSCENE LANGUAGE 
DRUG OR ALCOHOL USE 
DISPARAGING COMMENTS 
PREJUDICE OR BIGOTRY 
SEXUAL INNUENDO 
UNWANTED AND INAPPROPRIATE PHYSICAL TOUCH 
PHYSICAL AGGRESSION 
ACCEPTING OR OFFERING FAVORS 
CHEATING OR TESTING VIOLATIONS 
 
Employees who commit these acts are subject to suspension, termination and revocation of a 
teaching certificate and/or criminal prosecution. 
 
FCS employees are also Required Reporters of suspected incidents of child abuse, neglect, or 
abandonment to the Florida DCF.  Employees who fail to report are subject to possible 
termination and/or criminal prosecution. 
 
If you witness or are made aware of any act of Educator Misconduct by FCS faculty or staff, 
please report the incident to: 
Terri Schneberger 
407-656-7904 (ext 101)   
terrischne61@gmail.com 
 


